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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

GHULAM AHVED COLLEGE OF EDUCATI ON

Name of the head of the Institution

Vi bha Ast hana

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04023280281
Mobile no. 9949900733

Registered Email

gacoehyd@mai | . com

Alternate Email

vi bhal62001@mai | . com

Address 8-2-249 to 267, Road No.3, Banjara
Hills.

City/Town HYDERABAD

State/UT Tel angana

Pincode 500034




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Pr of . Vi bha Ast hana

Phone no/Alternate Phone no.

04023280281

Mobile no.

9949900733

Registered Email

gacoehyd@mai | . com

Alternate Email

vi bhal62001@mei | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://gacoe. ac. i n/ Apprai sal / agac. php

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink : http://gacoe. ac.in/acadeni c/ acadeni c_ca
| ender . php
5. Accrediation Details
Cycle Grade CGPA Year of Validity
AT Period From Period To

1 B 2.08 2009 15- Sep- 2009 14- Sep- 2014

2 B++ 2.8 2017 12- Sep- 2017 11- Sep- 2022
6. Date of Establishment of IQAC 25- Nov- 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://gacoe.ac.in/Appraisal/aqac.php
http://gacoe.ac.in/academic/academic_calender.php
http://gacoe.ac.in/academic/academic_calender.php

Facul ty Devel opnent 28- Dec- 2019 15
Pr ogr ams 5
Regul ar neetings of | QAC 10- Mar - 2020 14
wer e conduct ed 3
Regul ar neetings of | QAC 10- Dec- 2019 13
wer e conduct ed 3
Regul ar neetings of | QAC 20-Jul - 2019 14
wer e conduct ed 2
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
GHULAM AHVED UcC CENTRAL 2020 0
COLLECE OF GOVERNVENT 0
EDUCATI ON
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 3
year :
The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Digitalization of library 2. Pronotion of all round devel opnent of students

teachers. 3. Stress on devel opnent of teaching skills in the students 4.
| mprovenent of Infrastructure facilities in college 5. Special enphasis on
Speci al educati on.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8462_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8462_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8462_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8462_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8462_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the
Enhancement and outcome achieved by the end

beginning of the academic year towards Quality
of the academic year

Plan of Action

Achivements/Outcomes

To provide conprehensive education to
students with focus on overall

devel opnent, with special enphasis on
devel oprment of teaching skills,
communi cation skills and research
skills.

The students perfornmed well in the
Practical exanms and their perfornmance
was appreciated by the external

exam ner. They passed the Board

exanm nations wi th excellent grades.
Literary activities helped in

devel opment of comuni cation skills in
the students. Research skills were
devel oped through action research in
B. Ed. students and nonograph work in
the students of MEd course.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
BOARD OF GOVERNORS, SES 30- Dec- 2019
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 18- Aug- 2017
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 04-Jan- 2020
17. Does the Institution have Management No
Information System ?
Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

scrupul ously. College lecturers

e The acadeni c schedul e prepared by the OGsmania University is foll owed

prepare advanced organi zers before the

begi nning of every academ c year. The teaching plans consist of detailed
apportionnment of the syllabus. The apportioning is done denocratically through



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8462_Quality.xlsx

di scussi on and deli berations anong faculties in the staffneetings. Faculty
menbers take utnost care to conplete the syllabus in tinme. o
Tutorial s/projects, class tests and internal assessments conprise the forma
eval uati ve processes, but students are encouraged to neet faculty beyond
cl assroom hours for doubt-clearing and curricul ar discussions. ¢ This ensures
systematic inplenmentation of the curricular activities. The teaching staff and
infrastructure facilities needed for inplenenting the various activities
enlisted in the curriculumare nade available in the college. Laboratories are
constantly updated. ¢ Acadenic Calendar of all the courses is displayed on the
coll ege website. ¢« The Tinetable Committee headed by the Principal and a senior
Faculty Menmber draws up a detailed tinetable which efficiently deploys the
units of tinme for acadenic and co-curricul ar purposes as for exanple, theory,
practical, tutorial, ICT, life-skill ,value education and add-on cl asses
t hereby ensuring a bal ance between the different types of engagenent a student
is expected to participate in. ¢ Sem nars, workshops are organi zed. * Projects
are carried out in a systematic nmanner. ¢ Monthly review by the principal to
see if the lecturers are follow ng their advanced organi zers, conpleting the
syl I abus, taking attendance regularly, etc. ¢ Resource persons, project in-
charges assigned for various projects on the basis of capability/
qualification/ experience of the lecturers. ¢« Periodic tests are conducted and
answer papers are given back to the students, marks awarded on the basis of
their performance. ¢ Vacations are reduced to provide extra coaching to
students. ¢ Lecturers and librarian attend various orientation prograns,
sem nars and refresher courses etc to upgrade their know edge regardi ng
curricul ar aspects and enhance their skills. ¢ Provision of conputers with
Internet and a well-furnished library also helps in quality inprovenment. -
Extension | ectures by em nent professors and heads of institutions are
arranged.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
NONE NONE Ni | 0 NONE NONE

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

B. A. BEd NA 26/ 07/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BEd Under G aduate 19/ 09/ 2019
VEd Post Graduate 26/ 09/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8462_Program_introduced_1608615711.xlsx

Value Added Courses Date of Introduction Number of Students Enrolled
Human Ri ghts and 01/ 12/ 2019 100
Enmpower nent

Val ue Educati on 10/ 12/ 2019 100

Advanced Comput er 18/ 12/ 2019 100
skills
Legal awareness 20/ 01/ 2020 100
Publ i ¢ speaki ng 10/ 02/ 2020 100
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd Teachi ng Practice 100
Pr ogr amre
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback taken fromthe out going students of all courses is given to each
Faculty nmenber by the Principal after being collated, statistically analyzed
and tabul ated, clarifying, if need be, for quality enhancement in teaching

met hodol ogy. Observations on general trends are al so nade. A self-appraisal is
prepared by each teacher. The Principal intervenes and addresses possible areas
of inprovenent. She al so evaluates these with each teacher, notivating her/him
to ook at specific areas where growth is needed. Efforts are nmade to notivate
parents to process feedback fornms on the College. Evaluation of all college
programres with the respective stake-holders is conducted. An annual feedback
—is done with the teachers. Simlarly a feedback is done with the out-going

St udent Council before they | eave college. The feedback collected fromthe
different sources regardi ng changes to be brought about in the curriculumis
anal yzed and the areas of inprovenent are identified. On the basis of the

f eedback, the follow ng changes were brought about in the curriculum ?
Learning of the State song of Tel angana- Col | ege students were trained in the
si ngi ng of Tel angana Ant hem as many school authorities gave feedback that
teachers donot know how to sing Tel angana Anthem ? Students are taught to nake
teaching aids using | ow cost material. Artists and other resource persons are
invited to teach the students. ? Practical nmethods of dealing with sl ow

| earners are taught. ? Different techni ques of renedial teaching are discussed.
? Special enphasis is given to over all devel opnent of personality of teachers.
? Stress on devel opnent of norals and ethics. !



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8462_Value_added_courses_1608792647.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8462_Projects_undertaken_1608618389.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Under 100 100 100
Graduat e
VEd Post Graduate 50 50 50
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 100 50 16 10 26

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
26 24 12 4 Nill 2

View Fil e of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

There is a tutorial system in the college where teachers act as academic mentors. A student counselor,
Dr.Suman, meets every student of the college and offers counseling to those seeking personal help. She also
enables academic mentoring. Help by both college teachers and the counsellor is availed of by parents as well,
depending upon the gravity of the need. Each lecturer is identified as a mentor for a group of minimum 15
students.The Mentors are provided access to the profile of the students and also to their contact details. Well-
trained teachers who know the background of the students are made responsible. Generally, the Mentors
provide encouragement, motivation and counselling support. Where the student requires additional help which is
beyond the abilities of the Mentor, s/he guides the students to the right person. Mentors help greatly in identifying
diversity in terms of learning challenges as well. They provide firsthand support to the students with difficulties
and gives relevant inputs to the methodology teachers to help them be more effective in handling these students.
The student Mentor’s contact details are shared with the parents/guardians. Similarly, the Mentor has the
contact details of the parents/guardian. The Mentors also provide additional support in terms of providing career
guidance. When students graduate and seek higher studies( M.Ed), almost always the students approach the
Mentors for providing them with references. Many Mentors also encourage students to collaborate with them in
projects or in academic writing, especially when students share their academic interests. This, although less
common, greatly helps the students in giving them an edge over their competitors elsewhere. Such Mentors also
guide these students during their projects and internships. This is of immense benefit to the students involved.
Mentors who are in charge of student clubs generally work with students who share common curricular or
extracurricular interests. Such Mentors are usually experts in a field and are passionate about the domains of
their clubs. Their passion being contagious, students who are part of such clubs greatly thrive and excel in those
domains. All Mentors have direct access to the Principal. Mentors are authorized to report any challenge



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8462_Demand_ratio_1609149874.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8462_ict_tools_1608706753.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8462_e_resource_1609138566.xls

immediately and seek resources that are required. Mentors also maintain record about student progression.
Through the Mentorship program many teacher-student bonds for a lifetime get developed. These mentors play
the role of a caring adult and offer themselves as role models. Especially in the context of students who come
from broken or conflicted families, the significance of the role played by these teachers, going way beyond what
is their routine job as teachers, cannot be overstated. The mentors in our college have the following duties and
responsibilities - - Maintain the details of their mentees- personal information, qualifications,etc. - Continuously
monitor the overall progress of the student teacher. - Guidance during tests and examinations - Collect feedback,
- Discuss the problems faced by each student and advise them in overcoming the difficulties. - Mentors also

guide the students at the time of projects.

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

300

26

1:9

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

26

26

Nill

2

5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NONE Lecturer NONE
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-

Date of declaration of
results of semester-

end examination end/ year- end

examination

VEd 709 2017-19 10/ 10/ 2019 27/ 12/ 2019
BEd 701 2017-19 25/ 05/ 2019 09/ 07/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

ASSESSMENT OF THEORY: The Continuous Internal Evaluation systemin the college
is as prescribed by the Gsnmania University. The coll ege conducts m dterm exans,
and pre- final exams. The performance of students is assessed through these
exam nations and feedback is provided to them 1. Unit tests are conducted by a
few |l ecturers after conpletion of a unit. 2. A few lecturers get flow charts
prepare by the students .This include a sunmary of the portion covered.

Eval uating the student teacher’s proficiency in teaching : Tests in Schoo
subjects — After the students join the college their know edge in schoo
subjects is tested by conducting tests in school content. Mcro teaching — Each
student practices 10 micro skills under the guidance and supervision of teacher
educators. Marks are allotted for nmicro teaching by the college |ecturers.
Macro teaching — Witing of Iesson plans for micro as well as macro teaching. —
These | esson plans are corrected by the lecturers and feed back is given to the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8462_Honours_recieved_1609138746.xls
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8462_Evaluation_1608785259.xlsx

students. Evaluating the teaching aids prepared- assessing the teaching aids
prepared by the student teachers and giving thema feed back. Teaching: The
teaching | essons of the student teachers are eval uated by experienced school
teachers. A evaluation tool is given to the supervising teachers. The
nmet hodol ogy | ecturers al so eval uate the teaching when they visit the schools.
The teaching proficiency is based on the trainee’s mastery of the content of
the subject, ability to communicate effectively, ability to create and sustain
students interest in the lesson, ability to frane and ask probi ng and thought
provoki ng questions, ability to recapitulate and sunmari ze, etc. Marks are
allotted to student teachers for macro teaching by the school teachers and the
met hodol ogy | ecturers. Peer observation — The fell ow student teachers al so
observe the | essons of one another and give constructive suggesti ons.
Conducting the Schol astic achi evenent test: The students prepare a blue print
of the test to be conducted and get it corrected by their nethodol ogy
| ecturers. Then they make the question paper and get it corrected, only then
they adm nister the test. Teaching practice cuminternship diary (TPID). Each
student has to maintain a TPID during his/ her internship programe. Marks are
allotted to the students by the school head master of the school. The students
are evaluated for their teaching practice, scholastic achievenent test record
and teaching practice cuminternship diary. NGC activities: are taken up in the
schools. Students submit a record of all the activities they conduct and are
eval uated for the sane. Evaluation of Projects: The students have to conplete 7
projects in the B.Ed course. These projects are evaluated by a jury of experts
in the college. Two to five |lecturers are appointed as jury nenbers for
different projects. The students are asked to show case their findings and a
viva voce examis conducted. Evaluation of practical work in |aboratories —
i ke psychol ogy and science | aboratory, SUPWwork, etc. The internal assessnent
mar ks are forwarded to the Head Departnent of Education, soon after the project
or assignment is conpleted.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academnic cal endar is prepared by the Gsnania University and sent to all the
constituent institutions. The sanme cal endar is followed by the college. The
Acadeni ¢ Cal endar of an affiliated College is constrained by the Al nmanac
prepared by the University, whether it is about assessnments or about conpletion
of the Course. However, the College has tried to introduce several additiona
aspects of learning including celebration of special days, celebrating the
diversity of the student conmunities’ talents and capabilities and skills in
various ways. The College strictly adheres to the Al nanac prepared by the
Uni versity. However, our Academ c Cal endar goes way beyond the Al nmanac and
ensures that the College’'s commtnent to holistic education and students
experiences are fulfilled through a well-planned year.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://gacoe.ac.in/ Appraisal/2.6.1%20St udent ¥20Per f or mance¥®?0and¥?0Lear ni ng¥200
ut cones. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



http://gacoe.ac.in/Appraisal/2.6.1%20Student%20Performance%20and%20Learning%20Outcomes.pdf
http://gacoe.ac.in/Appraisal/2.6.1%20Student%20Performance%20and%20Learning%20Outcomes.pdf

701 MEd Post 40 37 93
G aduat e
709 BEd Under 96 94 97.90%
G aduat e
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://docs. googl e. conl forns/d/ IEQBycNaY-

MJt MNCJJcw60a0070e40X1LXHRnxr OF cZ8/ vi ewf or nPedi t _request ed=true

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 0 - 0 0
Proj ects
M nor 0 - 0 0
Proj ects
I nterdiscipli 4 Sultan U 0.1 0.1
nary Projects U oom Educati on
Soci ety
I nterdiscipli 0 - 0 0
nary Projects
Proj ects 0 - 0 0
sponsored by
the University
St udent s 0 - 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
I nt ernati onal 0 - 0 0
Proj ects
Any O her 0 - 0 0
( Speci fy)
Tot al 0 - 0 0
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8462_Pass_percentage_1609149652.xlsx
https://docs.google.com/forms/d/1EQBycNaY-MUtMNCJJcw60a007oe40X1LXHRnxrQfcZ8/viewform?edit_requested=true
https://docs.google.com/forms/d/1EQBycNaY-MUtMNCJJcw60a007oe40X1LXHRnxrQfcZ8/viewform?edit_requested=true
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/8462_Research_Fund_1609222257.xlsx

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
- - - Ni |l -
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
- - - - Nill
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

EDUCATI ON

Ni

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on Nill 0
I nt ernati onal Educat i on Nill 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Educati on 1
Ur du 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
- - - 2019 Ni Il - Nill
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
- - - 2019 Nil I Nil | -

View File



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/8462_Awards_won_1608787135.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/8462_Incubation_centres_1608787169.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8462_journals_notified_on_UGC_1608787450.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8462_Books_and_Chapters_1609306757.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8462_Bibliometrics_1608787585.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/8462_Index_1608787647.xls

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 3 4 10 10
nar s/ Wor kshops
Present ed Ni |l 1 2 Nill
papers
Resour ce Nill Nill Nill 6
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Orientation
programe for
sul tan-ul -1 oom
publ i c school

t eachers.

Ahmed Ghul am
Col | ege of
Educati on. Banjara
Hills.

3

30

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni Il

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
3. Awar eness Sultan —ul - Awar eness 3 50
pr ogr anme | oom educati on progranmme on
soci ety uni on budget
Awar eness
progranmme on
uni on budget
2. Anar eness Sul tan —ul - Awar eness 3 50
pr ogr amre | oom educati on programe on
soci ety safety for
womnen
1. Wrkshop on Bal aswecha I ntegrating 2 10
i ntegrating technol ogy into
technol ogy into Cl assroom
cl assroom

View File



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8462_Faculty_participation_1608787728.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8462_Extension_1608787832.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8462_Awards_for_extension_1608787891.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8462_Students_in_extension_1608788152.xlsx

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Nill

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Pr of essi onal

Teachi ng
practice

Gover nnent
and private
school s of
twin cities

25/ 11/ 2019

30/ 11/ 2019

St udent
Teachers

Pr of essi onal

Teachi ng
practice

Gover nnent
and private
school s of
twin cities

02/ 12/ 2019

19/ 02/ 2020

St udent
Teachers

Pr of essi onal

Teachi ng
practice

Gover nnent
and private
school s of
twin cities

19/ 08/ 2019

21/ 10/ 2019

St udent
Teachers

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
- Nill - Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

292000

225000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Newl y Added
Nurmber of inportant equi pments New y Added

pur chased (Greater than 1-0 | akh)
during the current year

G hers

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8462_Collab_activities_1608788200.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8462_Linkages_1608788717.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8462_MoU_1608788763.xlsx

Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Exi sting

Classroonms with LCD facilities Exi sting

Semi nar Halls Exi sting

Laboratories Exi sting

Cl ass roons Exi sting

Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Educ. Tech. Partially V.1.0.1 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 10529 1036944 176 54581 10705 1091525
Books
2221 325220 50 3500 2271 328720
Ref er ence
Books
e- Books Nill Nill Nill Nill Nil I Nil I
Journal s Nill Nill 24 Nill 24 Nill
e- Nill Nill Nill Nill Nill Nill
Jour nal s
Digital Nill Nill Nill Nill Nill Nill
Dat abase
CD & Nill Nill Nill Nill Nill Nil
Vi deo
Li brary Nill Nill Nill Nill Nill Nill
Aut omat i on
Weedi ng Nill Nill Nill Nill Nill Nil I
(hard &
soft)
O hers(s Nill Nill Nill Nill Nill Ni |l
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8462_augmentation_details_1608617396.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/8462_Library_1608618106.xlsx

Pr of essor Vi bha e- Modul e YouTube Ni |l
Ast hana

Dr. N Saroja e- Modul e YouTube Nill

Rafiya Sultana e- Modul e YouTube Nill

Dr. Deevena e- Modul e YouTube Ni |l
Paul een

Noor U Huda e- Modul e YouTube N

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 80 2 3 2 2 4 2 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 80 2 3 2 2 4 2 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
T- SAT Networ k SCERT (TTP) htt ps://youtu. be/ g0gl E2kKYxc

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
228000 111000 768000 768000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website, provide link)

of school syllabus in physical science and bi ol ogi cal science. Soci al
Lab: Draw ng maps, preparing charts, nodels of vol canoes, forests,

Stock registers are maintained in all the | aboratories. Student teachers use
the labs for the foll owi ng purposes: Natural Science: (Physical science and
Bi ol ogi cal science) and Mat hematics |aboratory Carrying out various experinents
St udi es

etc.
Personal ity Devel opnment and conmmuni cative English Laboratory: Listening to
audio clips to develop the |listening and speaking skills, correct
pronunci ation, intonation and accent. Psychol ogy cum Case study Laboratory:
Conduct experinments and adm ni ster psychol ogi cal tests, analyze and interpret
data. Library : For professional devel opnent and enhanci ng know edge in
di fferent pedagogi cal nethods. Sport conplex : For physical fitness of students
and it is also helpful in taking break fromregul ar academ c activities.



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/8462_e-content_by_teachers_1609390412.xlsx
https://youtu.be/g0qIE2kKYxc

Educati onal Technol ogy and Conputer Education Laboratory: Use audi o visual aids
i ke LCD, overhead, slide projectors. They prepare transparencies and slides

http://gacoe.ac.in/Appraisal/Procedures%20and%20policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Fi nanci al support 56 1349800
frominstitution |from governnent Fee
re- inbursenent
schol arship

Fi nanci al Support

from O her Sources
a) Nati onal NI L Nill Nill
b) I nternati onal NI L Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

ICT skills in
| aboratory and
Cl assroons.

enhancement scheme enrolled
2.Yoga Asanas 21/ 06/ 2019 100 GACE
1. Devel opnment of 03/ 03/ 2020 100 GACE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Tutorials 30 75 64
and
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

2

4

5.2 — Student Progression

5.2.1 — Details of campus placement during the year



http://gacoe.ac.in/Appraisal/Procedures%20and%20policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8462_Scholarships_1608527992.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8462_Development_Schemes_1609220640.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8462_Guidance_1608526952.xlsx

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
1. VIP Int 80 64 1. SUPS 32 3
ernati onal Hafi z Baba
2. Hyder abad Nagar ,
G amar 2. SUPS Syed
School 3. Al'i Chabutra
Focus Hi gh
school 4.
I gbalia
School 5.
Gtanjali
school 6.
SUPS 7.
Hi dayah
Islamic inte
rnati onal
school 8.
Qur School
of
Excel | ence
9. Gowt ham
Model Hi gh
School 10.
Good W1
H gh School
11. WMadina
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 20 B. Ed Educati on AMS CCE, M Ed
GACE, | ASE, Q her
O her
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 5
Any O her 9

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Throw Ball 9 Col | ege 28
Badmi nton 9 Col | ege 16



https://assessmentonline.naac.gov.in/public/Postacc/Placement/8462_Placement_1608528536.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8462_Progression_1608528653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/8462_Qualifying_1608529587.xlsx

chess 9 Col | ege 8
Carons 9 Col | ege 20
Drama 9 Col | ege 100
Singing 9 Col | ege 10
El ocution 9 Col | ege 20
Mehndi 9 Col | ege 10
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 Not Nat i onal Nl Nl Not Not
Appl i cabl e Applicabl e [Applicabl e
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

After the new batch of students join the college, class representatives are
el ected through elections. So the student Council is an elected body and it
takes active part in organizing different activities of the college. Its aimis
to connect the student body with admnistrators and alumi, as well as to
support College initiatives in the areas of recruitnent and devel opment. The co
curricular and extracurricular activities are organised after a detailed
di scussion with the student council. They are actively involved when sem nars

and conferences are held in the college. The Coll ege of Educations Student
Counci | provides an opportunity for all Education students to work together
strengt heni ng the conmmuni cati on |inks between students, faculty, and
adm ni strators. Wiile focusing on issues related to teacher preparation and
education in general, the Councils activities include speakers, workshops, and
soci al events. W have student representatives in alnost all the committees in
the college, like the sports conmttee, library conmttee, the culture
conmittee, the research conmttee, etc. Two students, one from senior batch and
one fromjunior batch are there in each Conmttee that takes inportant
deci si ons.

in

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

620

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Twi ce a year conmunity awareness programli ke Swatch Bharat, tree plantation



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8462_Activities_Organised_1608529992.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/8462_awards_in_activities_1608530353.xlsx

career options and preparation of teaching aids were the progranms organi zed by
the al umi.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The success of an institution is the result of the conbined efforts of all who
work towards attaining the vision and mssion of the institution. R ght from
the Hon. Secretary of the Sultan U U oom Society to the staff and students, al
t he stakehol ders have a role to play in successful running of the coll ege.
Their invol vement and cooperation in devising and inpl enenting deci sion maki ng
policies for acadenmic and adm nistrative affairs through various bodi es and
committees have contributed to the growh of the college. 1. The Institution
focuses keenly on decentralization by providing equal opportunity (equal role
to participate is the functioning of the Institution to everyone). The
managenent conprises of the Board of Governors, college governing council and
at college level there are many conmittees with specific functions. They cater
to the needs of institution for the ongoing progress and devel opnment of the
Institution. The Board of Governors, take care of infrastructure facilities. It
al so extends all the anenities for the teaching and non teaching faculty and
students. Coll ege Governing Council takes care of financial managenent and the
i mpl ementation of facilities for the institution to upgrade the standard of
aneni ti es which support the teaching | earning and research aspects. It guides
and articulates the avail able resources and provides freehand to the head of
the Institution to carry out the activities in order to reach the expected
maxi mum standard in turn to notivate the teaching and non teaching faculty to
wor k according to the goals set. 2. The Principal, Heads of the departnents,
teachi ng and non teaching faculty along with student uni on nenbers, class
student representatives together concentrate on fostering the progress of
institution by sharing the responsibilities and participate growth of
institution and to act according to the ains and objectives of the Institution
1. Principal Level - Principal is the chairperson of the I1QAC. The Principal in
consultation with the Teachers of different conmttees for planning and
i npl ementation of different academ c, student adm nistration and rel ated
policies. Internal Quality Assurance Cell (IQAC), Library Managenment Committee
Extension Activities Students Welfare Conmttee, Environnent Awareness
Students Gievance Redressal Committee, etc. Followi ng conmttees are
constituted in accordance with the UGC guidelines: Tine Table Committee,
Admi ssion Committee, Research Monitoring Conmittee, Sexual Harassment
Prevention Wonen’s Gievance Redresseal Conmittee. 2. Faculty level- Faculty
nmenbers are given representation in various conmttees/cells nom nated by the
principal and the Governing body, in the | QAC and other conmmttees. Every year,
the conposition of different coormittees is changed to ensure a uniform exposure
of duties for academ c and professional devel opnent of faculty nenbers
Foll owing are the different sub-comittees which have been noni nated by
Princi pal and Placenent and career counselling cell. 3. Students Level:- For
t he devel opment of students, various cells are established at college |evel.
Students are enpowered to play inportant role in different activities.
Functioning of different roles and responsibilities at various clubs and
committees for further reinforces decentralization .The growth of institute
depends on how faculty students grows.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment




6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The procedure for admi ssions is
t hrough the convener, EDCET.
Information fromapplication fornms for
adm ssion was used for the filling up
of University Registration and
Exam nation Forns. The adm ssion
procedure was speeded up and invol ved
all staff nenbers.

Teachi ng and Learni ng

Col | ege students were sent to schoo
for blind, NI for nmentally handi capped
at Bowenpal ly for observation and to
| earn about the functioning of these
institutions. Students were sent to
school s especi ally government school s
of twin cities for their teaching
practice program internship and for
proj ect worKk.

Exam nati on and Eval uati on

Col | ege has well structured human
resource managenment system vi z.
Problens are initially solved by the
principal and if it is beyond her
jurisdiction then these are sent to
respective authorities e.g. nanagenent,
di rector higher education or
university. Simlarly a nunber of
comrittees are constituted to deal with
specific problem For health rel ated
i ssues a nedical doctor is available in
the canpus. ? Stress is on personality
devel opment and devel opnent of
communi cation skills. A staff
devel opnment program was conducted for
all the teaching staff of the college.
Col | ege annual day was cel ebrated. An
annual picnic was organi sed for
students to a popular resort in
Hyder abad.

Research and Devel opnent

Two | abs excl usively dedicated for
conmput er | earning have been created in
the college. In PG departnments nultiple
nunber of conputers have been provi ded
whi ch are used by the faculty nenbers

and MED students. Physica
i nfrastructure |ike building,
furniture, water and electricity
andot her equi pment i ncl udi ng conputers
are properly maintained by staff and in
case of mmjor problens outside
concerned persons are hired for
rectification. A toilet for persons
with disability was al so constructed.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The Research Cell hol ds regul ar
nmeet i ngs and progranmes and




presentations to broaden the acadenmnic

perspectives through presentations of

research done by students and faculty.

MEd students take up nonograph work and
submt a detailed report.

Human Resource Managenent

Qur College is known for its sanctity
in the conduct of exanminations. College
mai ntains strict standards and students

are sensitized about the exam nation

conduct in the college. College
decl ares dates when students can see

t heir eval uated answer script and at

the sanme time teachers al so point out
deficiencies in answer, if any.

Teachers during | ectures al so guide

students how to wite good answers.
Some nodel practical records are shown

to students for guidance. Continuous
eval uation is done for the students.
Al'l year round eval uation through cl ass
tests, tutorials, student
sem nar s/ present ati ons keeps the
students in touch with their subject.

Industry Interaction / Coll aboration

Teachers are sent to refreshers
courses and orientationprograns to
upgrade thensel ves and are asked to

sel ect books of their choice for
library. Teachers were also asked to
frane questions in such nanner that
students thinking get stinulated and in
class roomthey were asked to use
exanples fromday to day life, in their
subj ects and al so to explain about
current devel opnent in their field.
Wr kshops sem nars are conducted for
col l ege students to devel op confidence
in them Regular use of ICT in
cl assrooms contributed to enhancenent
of Teachi ng-Learni ng. Extension
Lectures on rel evant topics broadens
t he perspective of students. Language
Lab for the B.Ed. students helps in
devel opi ng conmuni cation skills.
Personal ity devel opnent programis
organi sed by the Anjad Ali Khan
Fi ni shing School. This course, because
of its enployability val ue, has been
conti nued as an add-on course
initiative by the college. Stress is on
communi cation skills devel opment al so

Adm ssion of Students

Many Senior faculty nmenbers are
menbers of Board of studies, OGsmania
Uni versity. They play constructive role
i n devising and upgradi ng of syll abus
on the basis of their past experience,
di scussions with coll eagues or peers,
subj ect experts and current trends in




t he devel opment of the subjects Aot
of extra activities are taken up by the
col | ege students besides the Curricul um

which is decided by the Gsnania
Uni versity. The Curriculum of the B.Ed.
and Med. course of the university is
very conprehensive and all inclusive.
Still depending on the needs of the
students in every batch, extra
activities are added to the existing
curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Pl anning is done in consultation wth
the Hon. Secretary, nmany a tines the
correspondence is through enails.
Menbers from faculty, an architect, an
engi neer, contractor, teachers and
of fice staff assist in the planning and
execution of renovation of the coll ege.
The Pl anni ng Board, conprising of
teachers, non-teaching staff, discusses
financial matters regarding grants
recei ved, needs of departnents so as to
pl an and budget.

Adm ni stration

O fice transactions are conputeri zed.
MS is in place, partially. The website
di spl ays notices before adm ssion, and

reports of recent events witten by

students. Mst of the Accounts
docunentation is digitally naintained,
student information |ikew se.

Fi nance and Accounts

A Budget is prepared at the begi nning
of the financial year. The Library
committee prepares and plans for the
book budget TALLY is used by the
accountant for accounting.

St udent Admi ssion and Support

The Student Council is the liaison
bet ween the students and the staff.
Academ ¢ support is provided to weak

students. The Library wel cones students
for reference and study. A Book Bank is
al so available. In case of serious
illness, students are visited in
hospital by staff and conpani ons. So
too during bereavenment of famly
menbers. Financially challenged
students receive sponsorship through
‘“Mnority Schol arship schenme’. A whats
app group of the students is forned and
they are informed about any event
t hrough e- nessages.

Exam nati on

- Board examis conducted by Gsmania
University at the end of each Senester.
Both B. ED and M Ed courses have 4




semesters each. Question papers are

sent

to college online by the
Uni versity.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Ni shat Wor kshop on Focus Hi gh 350
Sul t ana Mat hemat i cs School
2020 D. Paul een Wor kshop on Focus Hi gh 350
Mat hemat i cs School
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nat i onal 22 5
policy of |lInportance [05/12/2019 |[06/12/2020
Education, | of use of
2020- its |technol ogy
i npact on |in todays
Teacher times
Educati on

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

9. Use of
Tool kit for
Col | abor ati on

Skills

18/ 07/ 2019

18/ 07/ 2019

8. Wirkshop
on
Denonstrati on
of Art and
Craft itens

24/ 06/ 2019

26/ 06/ 2020

15

1. NEP 2019-
Rest ori ng
integrity to
Teacher

08/ 05/ 2019

08/ 05/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/8462_Faculty_Emp_1608455308.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8462_Development_training_programmes_1608456224.xlsx

Educati on

4. Gandhijis
Nai Tal i m

23/ 07/ 2019

27/ 07/ 2019

30

3. Reflection
on NEP 2019

25/ 07/ 2019

26/ 07/ 2019

12

2. Inclusive
equity with a
qualitative
research
perspective

04/ 07/ 2019

04/ 07/ 2019

5. Research
Met hodol gy

28/ 01/ 2020

28/ 01/ 2020

6. Inportance
of work
experience for
st udent
teachers

20

28/ 12/ 2019

04/ 01/ 2020

30

7. Wor kshop
on
Denponstration
and preparation
of teaching
ai ds

22/ 06/ 2019

22/ 06/ 2019

10. State
Sem nar on, A
step towards
transform ng
Education in
the light of

NEP 2020

10

07/ 08/ 2019

07/ 08/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

Nill

1

Nill

Ni Il

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Leave benefi
Schene, EPF,

ts, ESI
etc

Orientation prograns

Schol ar shi ps for
financially weak students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Col | ege Accounts are nmintained by a dedi cated account section.
are regularly audited by internal
appoi nted by the Board of Governors,
These internal auditors come from ot her
favourabl e consi derati ons.
actions are initiated by themas per the findings in the audited reports.
audi tors conduct audit every year.

managenent for

ext er nal

and ext ernal
SES to conprehensively check the accounts.
Canpus institutes to prevent any
Report of the A is subnmtted to nanagenent and

audi t ors.

The report

informati on and record.

| nt er nal

Account records
auditors are

The

is sent to the



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8462_Training_Programmes_1609314397.xlsx

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion III)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
View File
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c Nill Nill Yes Sultan U
U oom Educati on
Soci ety
Adm nistrative Ni |l Nill Yes Sul tan U
U oom Educati on
Soci ety

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents Teachers Association is a very inportant part of the college activity
by whi ch teachers can coordinate with the parents of college students studying
and prepare thensel ves better according to the needs of the students. The Key
poi nts discussed in the interaction of the parents Teachers Association this
year were 1 Encourage the students to cone college regularly and not to get the
girl students married in the mddle of the course.. 2 Parents offered support
in inprovement of colleges academ c environnment. 3 Sonme parents showed
wi llingness to take classes of their specialization in the coll ege.

6.5.3 — Development programmes for support staff (at least three)

1. Adnministrative Training 2. Encouraging themto acquire conputer skills 3.
Interaction of support staff with with notivational speakers

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Facility for digitalization of education provided Washroons and ot her areas

renovated Wfi facility given to staff and students

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

No

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Up 10/ 07/ 2019 10/ 09/ 2019 24/ 12/ 2019 Nill

gradati on of
Infrastructu



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8462_Funds_or_Grants_1608481855.xlsx

re for
wel f are of

col | ege
st udents.

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Essay Witing 05/ 03/ 2020 05/ 03/ 2020 40 2

conpetition for
the students on
the topic
Preventing and
Conbati ng
Vi ol ence
agai nst Wonen.

El ocuti on 07/ 03/ 2020 07/ 03/ 2020 20 2
conpetition on
the topic
" Cuar ant eei ng
Equal Access of
Wmen to
Justice".

Awar eness 06/ 03/ 2020 06/ 03/ 2020 85 2
| ecture by
faculty on
“ " Achi evi ng

Bal anced

Participation
of Wbnen and

Men in

Academi cs and
Social Life”

Pl edge on 06/ 03/ 2020 06/ 03/ 2020 84 Nill
Wonen
Enmpower nent for
all students

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

CGhul am Ahnmed Col | ege pl aces a hi gh enphasis on energy conservation and
utilisation of renewabl e energy sources. The canpus is lined up with solar
lights on the roads which conserve energy. The classroons are well ventil ated
with good air circulation and natural light flowing in. Rain water is harvested
to prevent water wastage. The college canpus is environnentally friendly with
huge trees spread out across the beautiful gardens. These hel p in naintaining
pollution free environnment.

7.1.3 — Differently abled (Divyangjan) friendliness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8462_Quality_Initiatives_B_1609221117.xlsx

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Nl

Ranp/ Rai | s Yes Nill

Braille No Nill
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni |l
Speci al skill No Nill
devel opnment for
differently abl ed
student s
Any other simlar No Nill
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 14/ 06/ 2 3 B. Ed 30
019 Awar eness | st udent s
pr ograme |conduct ed
for GHMVC an
sani tati o |awar eness
n wor kers |progranme
to
educat e
the sanit
ation
wor ker s
of GHMC
on the
st eps
required
to
eradi cate
nosqui t oe
s with ad
di tional
tips to
i mprove c¢
| eanl i nes
s and
hygi ene.
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8462_Inclusion_1608613159.xlsx

Edu Vi sion 23/ 12/ 2019 The col | ege publishes
an annual magazi ne call ed
Edu Vi si on which has
articles on Human Val ues
and Prof essional Ethics.
These articles are
witten by the staff and
students and conprise a
wi de range of topics that
hel p student teachers
during their internship
in schools in devel opi ng
human val ues anong schoo
children. The nmgazine is
distributed to all the
students of B. Ed and M
Ed courses in the college
and is also sent to
various school teachers
and princi pal s.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Sem nar On 15/ 10/ 2019 16/ 10/ 2019 25
Personal ity
Devel opnent for the
students

Sem nar on 21/ 06/ 2019 22/ 06/ 2019 30
I nt ernati onal Yoga
Day cel ebrations

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

* Increased LED lighting

e Geen initiatives adopted by the students

e Rain Water harvesting

e Use of plastic banned in college campus

e Snoking free canpus

e Litter free canpus

e Sapling plantation

e Installation of water-saving faucets in toilets

e Canpus cl eani ng once a week

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the Practice: WORK EXPERI ENCE AS A TEACH NG LEARNI NG PROCESS Cont ext
of Practice: Education needs to focus on all-round devel opnent and it is best
obt ai ned through experience. Education is effective when it is transacted
t hrough experiential learning activities. Education is ever-changing and there
is a need for teachers who can adapt to the rapidly evol ving | earning
envi ronment Mahat ma Gandhi National Council of Rural Education (MGNCRE) is the
forerunner for various path breaking activities including propelling Vocationa



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/8462_promotion_activities_1608613415.xlsx

Education (Productive Wrk with Econom ¢ Value), Nai Talimand Experienti al
Learni ng (VENTEL) activities. They have organi sed an induction programe for
the teacher educators of our college. Considering the utility of this
programe, we have adopted it in our B. Ed course. Gsmania University has al so
included Nai Talimin the B. Ed course curriculumof the fourth senester.
Fol I owi ng the concepts of Nai Talimand through their experiential learning in
the coll ege, the student teachers can plan and organise simlar |earning
activities when they start internship and | ater when they start working at
schools. Faculty of the college is oriented on the transaction of the
experiential learning activities suggested by the VENTEL Action Plan for
integration in the B.Ed. teacher training programre. Sone of the activities
focusi ng on Work Experience and Experiential Learning are proposed to be
incorporated in the regular teaching and assessnent practices of the B Ed

Course. (Objectives: i. To instil the ability to |earn the concepts froma
practical and work perspective. ii. To sensitize the student teachers to be
sel f - dependent, grounded and to value the experiential learning. iii. To

devel op observation, experinentation and experience through practical and
utilitarian subjects Iike productive work. iv. To enphasise discovery nethod of
learning with the teacher allowing the learners to present facts that they have
observed and learnt. v. To encourage the teacher trainees to focus on basic
instincts, interests and tendencies of the child to be free and to be in
natural surroundings. vi. To notivate the teacher trainees to focus on
devel oping the 3Hs — Head, Heart and Hand in order to make the child self-
reliant leading to a self-reliant community. vii. To encourage and focus on
different life skills in order to nake earning fromany field such as making
masks, sanitisers, food products, waste managenent techni ques, other arts and
crafts, etc viii. To pronote “learning w thout burden” by a paradigmshift from
rote learning to contenporary |learner-centric activities, which inpact the
cognitive, affective and psychonotor donains of the child. Practice: The
col | ege organi zed several teans for different areas of work experience and
experiential |earning. Each area of work experience is coordinated by a senior
faculty nmenber, as follows: 1. Vocational education (Productive work with
econom ¢ value to build entrepreneurship / enployability): Mking masks,
sanitiser, soap, weaving, tailoring, book binding etc. 2. Self-Reliance (Food,
Clothing and Shelter): Gow ng food plants / kitchen garden, cooking food,
wat er conservation, househol d nmai nt enance wor ks, use of tools etc. 3. Swachhata
Heal t h: WAst e nanagenent, conposting, using solar energy, clean toilets, safe
drinking water, post-Covid sanitisation, yoga etc. 4. Community engagenent /
Fi el d engagenment: Conducting surveys on | ocal problens, health care support for
the community, serving water and food to the |ocal comunity, festivals fairs,
paral egal clinics etc. The teacher trai nees have been given orientation
| ectures on these activities through online classes and advised to take up
activities on the areas of their interest fromthose outlined above. In the
com ng senester, when the teacher trainees will attend the college, practica
wor k experience activities will be taken up. Inpact of the Practice: Student
teachers have devel oped positive attitude towards work experience and
experiential |earning approach to support their future teaching activities.
They will be able to gear thensel ves to adopt diverse work experience prograns
in the [ earning process of their students in the classroons. They will also
learn to involve the | ocal comunity in these work experience activities and
acquire the required resources fromthe |Iocal community. Cbstacles Faced During
Practice and Resources Required: Covid-19 | ockdown has been the major obstacle
in the inplementation of the Practice. The student teachers faced difficulties
in carrying out the work experience activities fromtheir hones. It is hoped

that the activity will be organized nore effectively after the college is
opened for the students. Best Practice- 2 Title of the Practice: Enployability
skill devel opnent through Student Mentoring Context of Practice: In the present

day scenario, the field of education expects a candidate to have expertise in




the field with skills Iike technical, interpersonal and relationship building
skills in order to communi cate and col | aborate effectively. Objectives: ¢ To
i ncul cate the students with professional and ethical attitude, effective
communi cation proficiency, teamvork skill and nultidisciplinary talents. ¢ To
instil strong know edge and to enhance the soft skills in the mnds of the
graduates with a viewto fulfil the needs of the academic field. Practice: ¢ In
the mentorship schene, a nmentor is allocated with a group of fifteen students
approxi mately (nentees). ¢ Awareness and Trai ning are provided on various
activities |ike career, goal setting, presentation skills, communication
skills, resunme witing, etc. « Mtivational prograns are conducted to notivate
as well as ignite their thinking ability. ¢« Witten and oral conmunication
skill devel opnent trainings are conducted for all the students. |npact of the
Practice: Student teachers inprove their essential skills |ike presentation and
communi cation skills in addition to gaining enhanced confidence. Obstacles
Faced During Practice and Resources Required: Student teachers fromrural areas
have experienced difficulties in communicating due to | ack of spoken English
skills. Consequently they have al so faced challenges in coping up with the
academ c curriculum These are sonme of the challenges faced by nmentors in
bui | di ng confidence anbng the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://gacoe. ac.in/ Apprai sal / Best %20Pr acti ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Defining our success as an institution requires us to carefully assess our
students’ short-term objectives relative to their long-termgoals and to
provide the right curricula, academnmic support and services to help them achieve
these goals. At Chul am Ahned Col | ege of Education, this neans supporting a
di verse student population striving for a wide range of outcones. Qur college
neasures its academ c achi evenents by establishing goals and expectations tied
to our students’ aspirations. W conpare our outcones to university standards,
but we are never satisfied by nerely neeting the acceptable nmark. |nstead, we
aimto have a positive inpact in our conmunity and the w der society by
produci ng student teachers who exceed expectations not just in ternms of their
academ c achi evenents but also in what they are able to acconplish after
| eaving the college. Wth a holistic approach we focus on the entire student
experience, assisting each individual on his or her academ c journey. W engage
the students at every point along the academ c journey, equipping themwth the
information they need to make career decisions early so that they are driven to
succeed in their chosen fields. The college offers several activities to
students such as new student orientation and nentorship programes. These
of ferings are part of a strategic approach towards hel pi ng students by
providing inportant information and nmanagi ng expectations. To support current
students, we have established a series of program progressi on benchmarks
noni tored through acadeni ¢ advising. Learning is dependent on the pedagogica
approaches our teachers use in the classroom Pedagogy refers to the
“interactions between teachers, students, and the |earning environnent and the
| earning tasks.” Effective pedagogy has | ed to academ c achi evenent, social and
enoti onal devel opnent, acquisition of technical skills, and a general ability
to contribute to society. Some of the pedagogy strategies include the
follow ng: a. strong grasp of pedagogi cal approaches specific to the subject
matter and age of the learners b. appropriate use of whol ecl ass, small group,
and pair work c. neaningful incorporation of teaching and [ earning materials in
addition to the textbook d. frequent opportunities for students to answer and
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expand upon responses to questions e. varied |lesson activities f. positive
attitude towards students and belief in their capacity to | earn. W suppl enent
our academ c progranms with extracurricular activities. Preparing students for
the future involves equipping themw th the know edge, know how, skills and
attitude to be winners. In addition to academ c excel |l ence, our students have
consistently excelled in co-curricular activities at the inter-collegiate
I evel . To acconplish our vision with every advanci ng senester we earnestly aim
to raise the bar and set high standards for ourselves, so that our students
have the best possible holistic experience with us.

Provide the weblink of the institution

http://gacoe. ac. i n/ Appr ai sal / Per f or mance%®00of %20t he%®?0i nsti t uti on%?0i n%20a%0ve
ar ¥202019. pdf

8.Future Plans of Actions for Next Academic Year

The coll ege envisions to make a significant contribution to nation building
cater to the needs of the society by creating a research oriented intellectual
domain that initiates nourishes values of humanity, conscious co-existence
achi evenment of excellence. Thus, the college believes in creating new frontiers
of knowl edge in quest for devel opment of a Humane Society. GACE noves on with the
following future plan of action for the next academ c session- 1. |nplenentation
of I CT/e-governance in all the administrative academ c sections to nake the
canmpus fully automated. 2. Thrust on Research - Pronoting Acadenmic Interaction
and Research culture in the college students and staff. 3. To increase nationa
International Linkage with Universities higher education Institutions. 4. To
upgrade the exam nation eval uati on system of the college through regular online —
MCQ s exam pattern, Mdck Test prepare the students for various conpetitive
exam nation- TET, NET, etc. in a better way. 5.To ensure a plastic free, Junk
food free Tobacco free canpus make the canmpus eco-friendly. 6. Strengthening the
Alumi dat abase their contribution at the college level. 7. To enhance upgrade
the resources of Laboratory facilities for creating Advanced Research
Environnent. 8. Inplenentation of better Laboratory Safety Guidelines in all the
| aboratories. 9. Usage of e-Resources in all the academ c departnents. 10.
| mpl enentation of online attendance mechani sm both for students faculty nenbers.
11. Tinely subm ssion of AQAR for the upcom ng acadeni c session. 12. The coll ege
plans to increase the | CT enabl ed teaching at nosphere to increase the e-content
devel opnent facility by the staff nenbers in the various platforns |ike- MOOCs
Swayam 15. The college plans to strengthen the staff devel opnent facility and
organi ze regul ar training prograns for capacity building and workshops for both
teachi ng non-teaching staff nenbers.
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